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CHAPTER I 
INTRODUCTION 
Pureose of the Study 
Guidance personnel have become indispensable auxiliaries to 
administrators and teachers and are increasing tlie efficiency of our 
schools. Title V, National Defense Education Act of 1958; Public Law 
85-864 made provisions for counseling and testing services. These 
services can serve as a medium in !1elping and urging young people to 
live up to their potential and to choose wisely and realistically ti1e 
careers that will mold their lives. This provision ~1as undoubtedly 
given impetus to the guidance movement. 
Guidance counselors need to recognize that in their training a 
variety of skills are necessary for t!1e healtl1y growth of children. 
They must maintain a leadership role in education both today and in t:1e 
future. Several decades ago teachers did the job of guidance without 
the aid of auxiliaries. They must have done a wonderful job, and 
actually did counseling work without getting credit for it. It must be 
remembered however tiiat these are changing times and tTtat ti1e school 
era before til.e guidance movement was truly the era of mass education 
wbere students were treated alike. 
An era of automation is a period of complexity and rapid change. 
T~1is change is upon us and it presents ti1e pupil witn many problems not 
present fifty years ago. Adequate preparation for a fruitful life in 
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the years inunediately ahead implies the need for services that are 
directed at helping the individual to assist himself and plan realisti-
cally for tomorrow. The social order of today is not the simple life 
found in an agrarian society. Our social life tends to parallel our 
industries. It is equally complex and is as subject to change as mech-
anical devices of production. To turn tomorrow's generation loose in 
a dynamic social pattern without help in developing a wholesome attitude 
is obviously an educational error of omission. 1 
Tne primary purpose of this study was to determine what fields 
guidance personnel, in the State of Illinois, were in prior to entering 
the field of guidance. Illinois Guidance and Personnel members were 
selected for this study for the purpose of determing the background of 
preparation of guidance personnel in the state. 
The writer desires to offer to the field of guidance that infer-
mation regarding the preparational backgrounds of guidance personnel in 
Illinois in hope that a clearer view of who enters the field can be 
established. 
Specifically, answers were sought to the following questions: 
1. What work did present members of the Illinois Guidance and 
Personnel Association do before entering the field of guidance? If 
teaching, at what level? 
2. What are the highest degrees held and from what schools were 
they received? 
1Raymond N. Hatch, Administration of Guidance Services (Englewood 
Cliffs, New Jersey: Prentice-Hall, Inc.,-i:-958), p. 27. 
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3. Why did the members of the IGPA enter guidance? 
4. What were the major fields of preparation of IGPA members 
prior to entering the field of guidance? 
5. In what areas of employment are the members of the IGPA 
presently in? If teaching, at what level? 
6. For how many years have the members of the IGPA been working 
in the field of guidance? 
7. What percentage of time is spent on guidance during the aver-
age school day? 
8. How many members of the IGPA are members of the American 
Personnel and Guidance Association? 
Justification for the Study 
Every person needs help, now and then, in solving some of his 
problems. People need assistance not only in solving their innnediate 
problems, but in developing their own resources for solving problems 
in the future. Guidance work faces new demands as education moves into 
a new era. This type of work found its roots early in the century out 
of tl:te need to humanize and personalize the patterns of education. The 
public is expressing a definite interest in providing widespread 
2 guidance and personnel services to students. 
The writer believes that educators are not taking an adequate 
account of the accelerating degree of change in the development of 
2 
"Personnel Work and Guidance in a New Era, 11 Junior College Journal, 
XXIX (November, 1958). p. 141. 
4 
educational policies. Trends must be examined in order to counsel more 
effectively in meeting future conditions. The continuation of existing 
trends can be predicted keeping in mind that there is still some margin 
of error to all projections in t!1e future. Since the needs of students 
vary with time and place, the guidance program designed to fill these 
needs must be prepared to change. 
It is believed that this study will give the educators of Illinois 
a clear picture of those who enter the field of guidance and some of 
their reasons for entering. It is hoped that through the use of these 
findings objective measures of some characteristics deemed essential 
for workers in this field may be carefully examined in determining what 
criteria show implications for the development of an adequate program 
of preparation for Illinois guidance personnel. 
Method of Study 
The information contained in ti1is study was gathered by question-
naire from those people in the state of Illinois whose names appeared 
on a membership list compiled by the Illinois Guidance and Personnel 
Association for the period 1959-1960. The mailing list totaled 834. 
The questionnaire was one page in length, accompanied by a cover 
letter and return address envelope. A unique point of interest tl1at 
may be of significant importance is that when this survey got underway 
in May, 1960, or approximately two weeks prior to tlle end of the school 
year, depending upon the locality, over 95% of the questionnaires were 
sent to the homes of the participating members of the IGPA. The first 
return came on May 23rd and the last on July 9th. There were 546 
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returns, of which only seven were left blank. In all, there was a 
return of 65.5%. This may be an indication tii.at those who answered lean 
toward a strong professional attitude in their guidance work. There is 
also an implication that the participating group was more inclined to 
answer in the surroundings of their homes. The questionnaire was one 
of a personal nature and a blank was left for a signature. Only five 
out of 546 people failed to sign their names. This, too, may indicate 
a leaning toward a more professional attitude on the part of those who 
answered. In addition to the name of the participating party, the 
questionnaire asked for the following infonnation: 
1. Work participated in prior to entering the field of guidance. 
Although it was apparent tl1at the majority of the participating group 
would be educators, the IGPA includes people in other areas entailing 
the inclusion of findings based on their presence. 
2. Highest degree held and the school from which it was received. 
This question was asked since it would indicate the amount of prepara-
tion attained by people working in a guidance capacity as well as 
determining whether or not they attended school in Illinois. 
3. Undergraduate field of preparation. 
Participants were asked what field they prepared for as undergraduates 
for the purpose of relating their choice of preparation to that consid-
ered conducive to the preparation of a counselor. 
4. Years in guidance. 
Participants were asked to indicate the number of years actively spent 
in guidance to find out if there has been any increase of personnel in 
recent years. 
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5. Reasons for entering guidance. 
Participants were asked to state what their reasons for entering guidance 
were. They were given more tllan one choice and were asked to indicate 
any other reason that was not included in the checklist. 
6. Present areas of employment. 
The members of the IGPA were asked to indicate their present area of 
employment so that an estimate of the number engaged in guidance at each 
school level might be made. 
7. Percentage of time presently spent on guidance in an average 
day. 
Participants were asked to estimate the percentage of time they spent 
on guidance duties in an average school day so that full-time and part-
time guidance people might be distinguished. 
8. American Personnel and Guidance Association membership. 
Participants were asked if they held membership in the APGA as well as 
the IGPA. 
Related Research 
The only research discovered to date by the writer which has a 
bearing upon this study is a survey conducted in 1956 by George E. 
~1owrer, Director, Guidance Services, State Department of Education, 
Jefferson City, Missouri. Its purpose was " ••• to determine the supply 
of, and demand for, persons holding graduate degrees in Counseling and 
Guidance or related areas for employment."3 
3George E. Mowrer, 0 Association Activities," Personnel and Guidance 
Journal, XXXIV (April, 1956), p. 511. 
CHAPTER II 
WHO ENTERS GUIDANCE IN ILLINOIS 
Work Participated in Prior to Entering the Field of Guidance 
The greatest percentage of the questionnaires were completed by 
people in the teaching profession; therefore, the following description 
represents a statement of the kind of work in which present members of 
the Illinois Guidance and Personnel Association were engaged prior to 
entering the field of guidance. 
Elementary 
Secondary 
College or 
University 
Industry 
Other 
No Indication 
Student 
TABLE 1 
LEVEL OF EMPLOYMENT PRIOR 
TO ENTERING THE FIELD OF GUIDANCE 
6.6% 
72.3% 
5.7% 
5.3% 
4.2% 
1.5% 
4.4% 
0 10 20 30 40 50 60 70 80 90 100 
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Upon referring to Table 1, it will be noted that people engaged in 
secondary school work surpassed all others reporting by a great margin, 
and made up 72.3% of all those entering guidance. The areas of elemen-
tary, college or university, and industry showed a difference of only 
one percent among the three, being 6.6, 5.7, and 5.3 percent respectively. 
The "other" areas which included the anned forces, ministerial work, and 
professional people made up 4.2% of all the returns. No one area in this 
category warranted a position in the table as a single entity. Students 
wno were working toward degrees in guidance and had no previous work 
experience accounted for 4.4% of all returns. 
Highest Degree Held and School from Which it was Received 
Preparation in the field of guidance demands study beyond the 
undergraduate level. Table 2 shows that 70%. of ti-ie questionnaires were 
returned by holders of the Master's degree. Recipients of the Bachelor's 
degree accounted for 14.5% of the return, only .4% higher than the 
holders of the Doctor's degree. The major fields in which the degrees 
were received varied considerably and all were not specifically in the 
field of guidance. The writer feels that these findings only indicate 
that people with advanced degrees are directed toward an area of spec-
ialization. Stuart recommends that the Master's degree be considered 
minimum for counselor preparation. This reconmendation is made for two 
reasons: (a) Requiring the Master's degree increases the probability 
that the course work will be offered in an institution which has 
sufficient depth in faculty and facilities to offer a rich training 
program. (b) Requiring a Master's degree helps to insure an integrated 
training program. 4 
Master's 
Bachelor's 
Doctor's 
No Indication 
Did Not Specify 
TABLE 2 
HIGHEST DEGREE HELD 
7(]7. 
14.5% 
14.1% 
1.3% 
.1% 
0 10 20 30 40 50 60 70 80 90 1 0 
Per Cent 
Table 3 indicates that 56.2% of the participants received their 
highest degrees from state supported schools in the state of Illinois, 
while 36.1 percent received their degrees from out-of-state schools. 
However, the high return of those receiving degrees from out-of-state 
schools indicates that there is a variety of preparational background 
among the members of the IGPA. The low percentage of those receiving 
degrees from private institutions within the state may be only an 
indication that these schools usually present courses of instruction 
which are specialized in areas other than that of teacher training. 
9 
4Lawrence Stuart, "Association Activities," Personnel and Guidance 
Journal, XXXVII (October, 1958). p. 164. 
State-supported 
Out-of-state 
Private 
No Indication 
TABLE 3 
TYPE OF SCHOOL FROM WHICH HIGHEST 
DEGREE WAS RECEIVED 
56.2% 
36.1% 
6.4% 
1.3% 
60 70 80 90 10 
Per Cent 
Major Field Before Entering the Field of Guidance 
10 
Theoretically, it can be assumed that ti1e major field in which the 
greatest percentage of members of the IGPA were prepared was that of 
education. This is to say that their preparation was one of a teacher-
training nature. The writer sought to find what specialized fields the 
participants were prepared for prior to entering the field of guidance. 
The largest percentage caue from the Social Studies group and 
represented 23.8% of the total. Ti1e field of education, including 
psychology and philosophy, accounted for a percentage of 15.2. English, 
wi·iich includes journalism; and the physical sciences, which include 
mathematics, physics, and chemistry; follow respectively with 11.4% and 
11.2%, a difference of only .2%. The other fields follow a steady 
decline which can be seen in Table 5. 
It should be noted that only one return (.1%) indicated Liberal 
Arts as a oajor field. Ti'lis probably is directly related to tile low 
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number of returns from people who attended private scliools (see Table 3). 
sc:10ols of this type tend. to lean toward the liberal arts program. 
The great number from Social Studies is probably not surprising, 
since Beard maintains, " .the social studies deal with all the rnani-
festations of human life. They are concerned with, embrace the ideas, 
opinions, beliefs, activities, interests, purposes, organizations, 
associations, and relations of human beings within the framework set by 
wi~ich we call the physical world. 115 Guidance personnel should be able 
to understand a person as well as his environ.'llent. This means that 
people who enter the field of guidance must have a solid grounding in 
psyc~10logy and in that kind of socio-cultural knowledge which provides 
insigl1t into the influence of the culture upon personality and supplies 
realistic understanding of socio-economic conditions, opportunities, and 
6 trends. 
5charles A. Beard, The Nature of the Social Sciences (New York: 
Charles Scribner's Sons, 1934), pp. 3-4-:-
6 
Robert H. Mathewson, Guidance Policy and Practice (New York: 
Harper and Brothers, 19 55), p. 347. 
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TABLE 4 
MAJOR FIELDS OF PREPARATION 
Social Studies (History, 
Sociology, Political Science) 
Education, psychology,and 
philosophy 
English and journalism 
Physical Sciences (Physics, 
cnemistry, mathematics) 
Physical Education 
Biological Sciences (Zoology 
and Botany) 
Business Education and 
Commerce 
Languages 
Industrial Arts 
Elementary Education 
Music 
Home Economics 
Speech 
Agriculture 
Geography 
Answered with no indication 
Art 
Pre-Med 
Liberal Arts 
No Answer 
23.8% 
15.2% 
11.4% 
11.2% 
8.4% 
6.2% 
3.8% 
2.8% 
2.4% 
2.4% 
2.0% 
1.5% 
.7% 
• 7% 
.6% 
.4% 
.1% 
.1% 
1.3% 
0 10 20 30 40 50 60 70 80 90 100 
Per Cent 
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Table 5 summarizes the reasons the members of the IGPA gave for 
entering ti1e field of guidance. Ti1e checklist included those items that 
tl1e writer felt were the most obvious reasons for entering a field of the 
guidance nature. Participants were allowed to c:1eck more than one item 
and a write-in section for other reasons was included. Because partici-
pants were allowed to indicate more than one reason, the figures on the 
graph will total more than 100%. The greatest percentage of return (72%) 
was on the item rrchallenge it presents." Included in the "Other" section 
of the checklist, 6% gave t1To help others 11 as the reason for entering 
guidance. The writer feels that ;there is a sufficient relationship 
between "Challenge it presents" and "To help others" to combine them, 
bringing the total to 78%. The writer makes the assumption that these 
figures show an implication on the part of the participants toward the 
satisfaction of an emotional need, namely, that of self-gratification. 
nopportunity for advancement" was checked by 22% of all participants, 
accounting for the next largest response after nchallenge it presents.ii 
The nother 11 section also produced a response made by 8.2% of the parti-
cipants that they were 11Drafted into it.a This seems to imply that 
school guidance needs are sometimes met by taking extreme measures. It 
may also be an indication that school administrators recognize that 
counselors are needed in the school system. Participants who sought 
r'}lore money" accounted for 8. 2%, as did those who were seeking ''Better 
working conditions." The percentage of those giving "Other" reasons 
excluding "To help othersn and norafted into it 11 was 7 .8%. Four percent 
of the respondents indicated that they entered guidance work to achieve 
status, and 3.3% gave no response. 
TABLE 5 
REASONS FOR ENI'ERING GUIDANCE 
Challenge it presents 
Opportunity for advancement 
Drafted into it 
Hore money 
Better working conditions 
Other reasons 
To i1elp others 
Status 
No response 
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72% 
22% 
8.2% 
8.2% 
8.2% 
7.8% 
6% 
4% 
3.3% 
0 10 20 30 40 so 60 70 80 90 100 
Per Cent 
Present Area of Employment 
Table 6 indicates that 67.6% of the participants are presently 
employed in the "secondary level.u There was a drop of 4.7% from those 
who ·were in the secondary level prior to entering guidance. The 
"university or college level11 was the next hig::est, with 19.2%, an 
increase of 13.5% in comparison with those participants employed on t:1e 
same level before starting to work in the field of guidance. The nelem-
entary level 11 shows only S. 7% employed, a decrease of less tl1an 1%. 
Industry and other areas si.1owed slight decreases in present employment 
compared with that of prior eraployment in the same areas. It should 
be noted that there was not any student response in regard to present 
15 
position. The increase in ti1ose entering the riuniversity or college 
level 11 may well be attributed to the combined total of 42.4% (see Table 
5) of tl::e participants who gave 11opportunity for advancement. ;r r'more 
moncy, 11 "better working conditions, 11 and "statusi. as reasons for entering 
guidance at a higher level of employment. 
A point of noticeable significance is that education showed a 
combined level increase of 7.9% in present employment over the combined 
total prior to entering guidance. Four and four-tentii.s percent of ti1is 
increase can probably be attributed to those who were students prior to 
entering guidance. 
TABLE 6 
PRESENT EMPLOYMENT 
Elementary 5.7% 
Secondary 67.6% 
College or 19.2% University 
Industry 3.6% 
Ot:1er areas 2.6% 
No indication 1.3% 
0 10 20 30 40 50 60 70 80 90 100 
Per Cent 
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Years Spent in Guidance 
In order to ascertain to what extent the guidance movement has 
gained impetus in the state of Illinois, the writer felt that by finding 
out how many years the participants have spent in guidance he could 
arrive at a reasonable assumption concerning the advances made by guid-
ance. Table 7 clearly illustrates that the guidance movement has been 
progressing within the last two decades. It was found that 11% of the 
participants had been engaged in guidance for over 16 years. Twelve and 
six-tenths percent had been in guidance 11 - 15 years, which places their 
entrance in the late forties. Twenty and six-tenths percent entered 
the field in the first half of the decade of the fifties, but the 
tremendous influx in the field has come in the last five years, with 
55.8% entering the field since 1955. The great increase in the last five 
years probably can be attributed in part to the National Defense Educa-
tion Act of 1958 and to the increased awareness of the need for guidance 
services, as indicated by the writings of men such as Conant. 7 Monetary 
grants from industrial foundations such as the Ford Foundation and the 
Carnegie Foundation have also been instrumental in aiding the guidance 
movement. Through these findings it can be seen that the trend toward 
greater numbers of guidance workers is unmistakably clear. 
Society in its tendency to become an increasingly complex aspect 
of the pupil's total environment has made it evident that if the choices 
and solutions made by these pupils are to be wise and lasting ones, 
provision must be made to assist each individual to take maximal 
7James B. Conant, The American High School Today (New York: 
McGraw-Hill Book Company, Inc., 1959), pp. 45-47. 
advantage of the many educational experiences provided by the school. 
Guidance, then, is not separated from education but it is an essential 
part of the total educational program. 8 
TABIE 7 
YEARS IN GUIDANCE 
0-5 55.8% 
6-10 20.6% 
Number of Years 
11-15 12.6% 
16 -over 11% 
0 10 20 30 40 50 60 70 80 90 10 
Per Cent 
Percentage of Average School Day Spent on Guidance 
17 
In guidance, in order for a counselor to be effective, a necessary 
amount of time must be afforded to him so that he may properly execute 
his duties. 
Table 8 indicates that 39% of the participants spend from 76-100% 
of the average school day performing guidance duties. Eleven percent 
indicated that they spend from one-half to three-fourths (51-75%) of the 
school day in the performance of guidance services. Respondents who 
spend one-fourth of the sc::ool day in guidance accounted for a return 
8E. L. Tolbert, Introduction !£ Counseling (New York: McGraw-
IIill Book Company, Inc., 1959), p. 9. 
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of 26. 7%. This added to the 22% who reported t~1at they averaged from 
26-SO"k of the school day in guidance accounts for 48.7% of the total. 
One and three-tenths percent gave no answer. Guidance workers appear to 
fall into two discrete categories those who spend more than half their 
time in guidance, and those who spend less than half their time in guidance. 
The writer feels that these figures indicate that the importance of 
the guidance specialist has not been fully recognized by all educators in 
Illinois. In this connection, Smith's statements may well apply. 
Guidance is a relative newcomer to the field of education. 
It is somewhat difficult for some educators to realize the 
need for specialists in human relations in the school. They 
may feel that by admitting that specialists are necessary is 
to imply that teachers have certain duties which they are 
reluctant to face. In essence, guidance is not teaching, but 
it may be done by tae teacher. Guidance is not the work of 
a few specialists, rather it is those services rendered by 
the entire school staff, which requires some people with 
special knowledge and skills, but enlists the cooperation of 
all. 9 
It is the opinion of the writer that the counselor himself is the 
judge in determining whether or not some teaching responsibilities will 
limit the effectivenss of his guidance duties. Smith indicates that 
many counselors consider teaching one class to offer certain advantages. 
The preferences expressed are for teaching assignments that are somewhat 
related to the guidance function, i.e., a class in occupational informa-
10 tion or personal problems. 
In a quotation taken from Hoppock's Occupational Information, the 
9Glen E. Smith, Principles !!!:E!. Practices of the Guidance Program 
(New York: The MacMillan Company, 1951), p. 6. 
lOibid., p. 276. 
need for sufficient tine is plainly seen: 
I find that being a teacher-counselor creates more 
necessity for added preparation even though my class load 
is lessened, because essentially the same procedure must be 
followed to do an effective job of teaching and in addition 
and at the same time I have to learn and assimilate all the 
information and techniques that I can to do an effective job 
of counseling. I desperately need more time for organiza-
tion and over-all planning for both jobs, and the days just 
aren't long enough.11 
TABLE 8 
TIME SPENT ON GUIDANCE 
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0-25% 26. 7% 
22% Percentage of 26-50/'o 
Average School Day 
Spent on Guidance 51 _75% 11% 
76-100% 39% 
No Response 1.3% 
0 10 20 30 40 50 60 70 80 90 100 
Per Cent 
APGA Membership 
Fifty-nine percent of the returns indicated membership in the 
Araerican Personnel and Guidance Association. The writer feels that this 
is indicative of a strong professional attitude on t:1e part of the 
majority of the members of t;ie Illinois Guidance and Personnel Association. 
11 
Robert Hoppock, Occupational Information (New York: McGraw-Hill 
Book Company, Inc., 19 57) • p. 199. 
CHAPTER III 
SUMMARY, CONCLUSIONS, AND RECOMMENDATIONS 
Summary 
This study has been an attempt to ascertain in what areas guidance 
personnel were working before entering the field of guidance. It was 
also expected that this study would tend to reveal to what extent the 
guidance movement has progressed in Illinois. In addition, the writer 
believed that the collected data would possibly provide a basis on which 
statements regarding the status of professional preparation in guidance 
could be formulated. 
The data for this study were gathered by questionnaires mailed to 
merabers of the Illinois Guidance and Personnel Association. Replies 
were received from 65.5% of the members contacted. The figures used in 
this study were based on the total return and not on tlte number of 
questionnaires mailed out. 
The questionnaires were mailed to the homes of the participants, 
making this a rather unique feature of the study, since there is some 
opinion that such a procedure gives poor returns. The high rate of 
return indicates that ti1e recipients were quite willing to answer 
questionnaires directed to their homes. 
Over four-fifths of all participants indicated that they were in 
the teaching field prior to, and after entering the field of guidance. 
The secondary school level constituted over three-fifths of all parti-
cipants and showed considerable stability when comparing those at this 
level before and after entrance into the guidance field. 
21 
Industrial and elementary school personnel also indicated a posi-
tive degree of stability but they accounted for somewhat less than one-
fifth of all participants. Of noticeable significance was the 13.5% 
increase in personnel made by the college or university level at the 
present time in comparison with the number of participants employed at 
these levels prior to entering t~1e guidance field. 
Slightly over four-fifths of all the participants were possessors 
of advanced degrees. Three-fifths of the participants received their 
degrees from Illinois schools with slightly less than two-fifths going 
out-of-state for their advanced training. 
Since more than one-half of all participants indicated that they 
have spent five years or less in guidance, and less than one-fifth indi-
cated that they have spent sixteen or more years in guidance, it was 
found t1-1a.t the guidance movement is progressing quite rapidly in Illinois. 
The major fields of preparation before entering guidance varied 
widely according to the reports of the participants. Social studies 
and education people accounted for approximately two-fifths of the total 
return. Seventeen other fields accounted for the remaining three-fifths 
of preparational backgrounds reported. 
Nearly two-fifths of all participants indicated that they spend 
over three-fourths of the average school day in the performance of 
guidance duties. Slightly under one-half accounted for less than one-
half of the average school day in guidance. It is evident that the 
counselor has yet to be fully accepted as one who should have a major 
amount of his time for guidance services beyond that of teaching. 
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The challenge that guidance presents accounted for nearly eighty 
percent of the response to the quest ion, ir~,Jhy did you go into guidance? 11 
T:-ds seems to indicate that people in the field of guidance are "1driven" 
by a motivational force that satisfies an important emotional need. 
Membership in tr1e American Personnel and Guidance Association was 
held by 59% of those w~10 returned questionnaires. This seems to indicate 
a strong professional feeling among those responding. 
Conclusions 
To the extent that the data obtained and the opinions expressed are 
accurate, the following conclusions seemed to be justified. 
Guidance personnel in the state of Illinois have preparational back-
grounds that vary widely. The fields that are connected with the human-
ities accounted for nearly two-fifths of all returns or twice the amount 
of any combination among the other fields. It appears, therefore, that 
people who are interested in helping or understanding others are attracted 
to tile field of guidance. 
Ti1e guidance movement in Illinois has siIOi·m definite progress within 
the last decade. Unity and coherence in the guidance r.10vement has not 
yet been fully attained. This is evident by t:1e limited amount of time 
relegated to over one-half of the guidance personnel w'ho participated in 
this study. There are evidently some residual trends of history still 
alive in opposing camps in guidance today. Fortunately, many teaci1ers 
are developing competencies as guidance workers. The modern scl10ol i1as 
kept pace witl.1 society in its tendency to become an increasingly coraplex 
aspect of the pupil's total environment, In recognizing that the needs 
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of students vary with time and place, guidance personnel must be prepared 
to c~1ange in nelping to meet L1e fulfillment of these needs. 
Professionalism wie1in the ranks of guidance personnel is apparent 
since over 80% of the participants are l1olders of advanced degrees. Over 
6crlo of the participants received their advanced degrees from graduate 
sci10ols in the state of Illinois, indicating t:1at the guidance movement 
is certainly being advocated 1-lithin the state. 
Recommendations for Future Research 
1. This study has presented evidence that the preparational back-
grounds of guidance personnel in Illinois vary considerably. Additional 
studies should be made to determine (1) what fields of specialization 
are more likely to contribute better training standards for conducting 
guidance services, and (2) the extent to which the study of humanities 
are included in the guidance curriculums of institutions of higher learn-
ing. It is recommended that guidance personnel be contacted as well as 
L1e corrnnittees in charge of curriculum development among the colleges 
and universities in ti1e state. 
2. Valuable information might be obtained from a study designed 
to find whether the training of guidance functionaries in Illinois has 
improved significantly with the addition of funds made available by Title 
V, National Defense Education Act, and if not, what can be done to 
improve tile training. 
3. An experimental study should be designed to find the extent to 
wliic:1 membership and national guidance associations increase profession-
alis:n within the ranks of guidance personnel in Illinois. 
24 
4. Not directly related with the field of guidance, but deemed 
by ti.1e writer as an item of possible significance in future questionnaire 
studies, is the mailing of survey materials to the homes of those being 
questioned. A study to find out wheti1er or not people who receive 
questionnaires concerning t'.1eir personal careers are more likely to 
answer in the comforts of '.wme or at the place of employment might be in 
order. 
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APPENDIX 
QUESTIONNAIRE TO DETERMINE 
PREPARATIONAL BACKGROUNDS 
OF GUIDANCE PERSONNEL IN 
ILLINOIS 
1. (a) Uhat work did you do before entering the field of guidance? 
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(b) If teaching, at what scf10ol level? ________________ _ 
(c) Major subject taught _______________________ _ 
2. (a) Highest degree held __________ Year received _____ _ 
(b) Semester hours beyond (c) Graduate major 
-------- ------
3. (a) Undergraduate major Minor(s) 
---------- -------------
(b) Sctiool ___________________________ _ 
4. Years in guidance 
---------------------------
5. Why did you go into guidance'? (Check appropriate boxes) 
____ More money Better working conditions Opportunity ---~ -----
for advancement Status 
-----
Challenge it presents 
-----
6. Present employment ___ Eler:ientary ___ Secondary ___ University 
---
Industry 
7. Percentage of time spent on guidance 
-------------------
8. APGA Member? Yes No 
----
Name 
-------------------------------------
